1.
Home page Introduction:

“EURO SERVICES INTERNATIONAL” is setup to meet the growing demand of Pakistani citizens wishing to enter the UK for variety of genuine reasons but either not being informed of their rights or being refused entry unreasonably. ESI aims to provide the best quality services to facilitate legal entry to the UK for the genuine applicants in accordance with the UK immigration law. ESI can promise you that your application or appeal will be handled by UK qualified immigration advisors/lawyers expert in the field of UK immigration law, giving you the best possible chance of successful application with the minimum of risk. 

ESI aims to increase the awareness of general person of Pakistan regarding the ways of legal entry to the UK and their rights under the UK immigration law. ESI promise you to provide sound, impartial and frank advice and firm representation, promptly, conscientiously and diligently at a fair and reasonable cost. Every client is equally important to ESI and will therefore receive the same high standard of professional advice and commitment no matter how great or small the problem is.

VISITORS / VISIT VISAS 

Rules: 

1. Be genuinely seeking entry for not more than six months as visitors. 

2. Intend to leave at the end of their visit. 

3. Not intend to take employment paid or unpaid or to produce goods or provide services. 

4. Not intend to study. 

5. Maintain and accommodate themselves and any other dependents from resources available to them, without working or recourse to public funds, or be maintained and accommodate by relatives or friends. 

6. Be able to meet the costs of their onward or return journey. 

2.
HSMP

   

The UK Highly Skilled Migrant Programme (HSMP) is an excellent UK immigration category for entry to the UK for successful people with sought-after skills. It is in some ways similar to the skilled migration programs for entry to Australia and Canada.

The latest version of the Highly Skilled Migrant Programme was announced on 7 November 2006. 

Please note that on 07 November 2006 the Home Office announced a temporary suspension of the programme until 05 December of 2006. A Summary of UK HSMP Changes, as of 17 November, 2006 has been placed on this page.

You will need to obtain a minimum of 75 points from the following 5 scoring areas:

· Points for age if you are under 32 years of age. 

· Educational qualifications (including MBA Provision) 

· UK degree level or professional level qualification 

· Previous Earnings 

· UK work experience

To find out about our professional fees, HSMP services and HSMP Application Plan call our Islamabad Office on +92 (051) 2880078 for a HSMP consultation. For full details of the HSMP program see our detailed guide
If you are unable to come under HSMP, you will find details of other immigration categories at the main page. For details please contact at +92 (051) 2880078.
Summary of UK HSMP Changes

17 November 2006

The latest version of the Highly Skilled Migrant Programme was announced on 7 November 2006The Home Office for the United Kingdom is revising the overall immigration system for the country. Many changes are under way. Generally, all migration and immigration routes into the UK will be on a merit-based points system. The HSMP visa is to be incorporated into the five-tiered system which is expected to be in place by April of 2009.

We enclose a summary of the main changes to the HSMP below:

1. The points requirement has gone up to 75 points; However, with the other changes some people may find it easier to come under the new HSMP system.

2. The work experience, achievements in a chosen field, HSMP Priority Applications for General Practitioners and the Partners Achievements sections have been removed. However, even though the previous work experience section has been removed you can now gain 5 points for UK work experience which is something that was not available before.

3. You now gain from 20 points for being 27 years of age or under to 5 points for being 30 or 31 years of age.

4. You now gain more points for academic qualifications; from 30 points for a Bachelors degree to 50 points for a PhD. It is now not possible to gain enough points to come under HSMP unless you have at least a bachelors degree or a professional qualification. Note that there is an MBA Provision, under which you gain access to an HSMP visa as long as you meet certain basic requirements.

5. The maximum number of points you can gain under the previous earning section has gone down to 45 points from 50 points; However with the other changes it is easier for people who are over 28. Note specifically that earnings are scaled to the specific region of origin for the applicant. Locate your country code.

6. If you have UK work experience or a UK bachelors degree you will now gain 5 points.

7. To show English language ability you need to have a bachelors degree that was taught in English (not a Masters degree or PhD), or possess an International English Language Testing System qualification at least at Band 6 which is less than two years old.

8. Even if you are already on HSMP you will still need to come under the new criteria for an extension as announced on 7 November 2006. There has already been talk of a legal challenge to the Governments new requirements for an HSMP extension. The government has also announced that it will make some "transitional arrangements," full details of which have not yet been published.

9. The Government has now made it clear that you must submit all supporting documentation with your application. If you miss out any documentation that is required to prove your case the application will be considered on the basis of the information and documentation provided. You will not have an opportunity to submit any more documentation. It therefore follows that if you miss out any relevant documentation your application is likely to be refused.

10. If the HSMP application is refused you can now only request a maximum of one review of the decision. There is no Government fee for the review of the decision. Previously, you could ask for a maximum of two reviews of the decision. However, it remains the case that reviews can only be considered on the basis of the information already provided. If you wish to produce any new information or documentation you will have to submit a fresh application and pay the relevant Government fee for a new HSMP application.
3.
Detailed Guide

Introduction
The Highly Skilled Migrant Programme (HSMP) has undergone three major changes since being introduced on 28 January 2002. The first change on 28 January 2003 meant that far more people could come under HSMP. The latest changes of 7 November 2006 has left the Highly Skilled Migrant Programme as one of the most accessible skilled immigration programmes of any "Western Country" in the World. You will find further details of the changes in our introduction page. Please note that on 07 November 2006 the Home Office announced a temporary suspension of the programme until 05 December of 2006. A Summary of UK HSMP Changes, as of 17 November, 2006 has been placed here.

Points are awarded on the basis of a number of factors:

1. Young Person Assessment 

2. Qualifications 

3. Earning Power 

4. UK Experience 

5. English Language Ability 

6. Other Requirements 

7. Your Points Score
1. Young Person Assessment - 20 points (maximum)

The British Government feels that it is preferable to give more points to younger people as younger people because of their age will remain in the workforce for longer. Also, younger people will not be able to gain as many points compared to older people under the past earning category.

	27 years of age or under
	20 points

	28 or 29 years of age
	10 points

	30 or 31 years of age years of age
	5 points

	32 years of age or over
	0 points


2. Qualifications - You will gain points for one of the following

(Maximum 50 points):

	PhD
	50 points

	Masters Degree (eg MA, MSc or MBA)
	35 points

	A Bachelors Degree (eg BA, BSc)
	30 points

	Vocational and Professional Qualifications - Based on Equivalency to above UK Qualifications
	


You will gain points based on degree level qualication, or professional level qualifications. Unfortunately, there are no extra points for a 4 year Bachelors degree rather than a three year degree, or for having more than one degree at any given level (eg BSc and Beng, or MSc and MBA). If you wish to score points based on professional qualifications you will need to show the equivalency of this to the relevant British Qualification. This will need to be validated with the National Academic Recognition Information Centre Database.

If you have attended one of 50 eligible MBA programmes and graduated since 2 December 2004, you may be eligible under the MBA provision of the HSMP.

3. Earning power - Your points score will depend on the points allocated for a particular salary level in a particular geographical area of the World

(Maximum 45 points).

There is a general expectation that highly skilled people usually earn more than average. However, earnings are related to local income levels as well as an individual's skills, so the income level required to achieve a given number of points is linked to the country where you live. Please note that what matters is where you are living, not your nationality - an Indian national on an H1B should have the same earning power as a US national of similar ability, and should not be judged by the earning power of an Indian national still in India. You will find the number of points for each salary level for your part (Pakistan) of the World below:

· £3,000 per annum = 5 Points 

· £3,400 per annum = 10 Points 

· £3,800 per annum = 15 Points 

· £4,300 per annum = 20 Points 

· £4,900 per annum = 25 Points 

· £5,500 per annum = 30 Points 

· £6,000 per annum = 35 Points 

· £6,600 per annum = 40 Points 

· £7,500 per annum = 45 Points 

4. UK Experience - 5 Points (Maximum)

· You can gain five points under the following circumstances:

· You gain points under the past earnings category and your earnings were in the UK.

· or

· You have studied and graduated at Bachelors degree or higher in full time education in the UK or at a UK based overseas educational institution for at least one academic year.

5. English Language Ability

You need to have a bachelors degree that was taught in English (not a Masters degree or PhD).

or

You need to possess an International English Language Testing System qualification at least at Band 6 less than two years old.

6. Other Requirements - As well as gaining enough points under this category you will need to meet the following requirements.

· You can continue to work in your chosen field in the UK. If necessary, you will need to show relevant qualifications and professional membership to work in certain occupations in the UK. 

· You can support yourself without recourse to public funds - this can be demonstrated on the basis of either savings or earning potential 

· You intend to make the UK your main home 

· You have either never been made bankrupt or are considered to be a discharged bankrupt. 

· You have never been convicted of any criminal offences. 

7. Your Points Score - You can estimate your points by adding together your points score for section 1 to 5 above. You need a minimum of 75 points to qualify

	Qualifying Criteria
	Maximum Points
	Your Score

	Young Person Assessment
	20
	

	Qualifications
	50
	

	UK Qualification or UK Work Experience
	5
	

	Earning Power
	45
	

	Total
	120
	


If you do not qualify under the Highly Skilled Migrant Programme, there are other options available to you:

You may also wish to check the other requirements section to see whether you meet all the requirements for this programme.

If you think you may qualify, please go to our form and we will reply with a quote.

If you do not qualify under the Highly Skilled Migrant Programme, there are other options available to you:

1. Work Permit programme - if you have a job offer from a UK company which wants to employ you in a role for which it can not find an EU national, you may be able to get an employer sponsored work permit. 

2. Innovator programme - if you have an original business idea, especially one in the technology sector, you may be able to come to the UK to set up in business. 

Otherwise, you will find details of other immigration categories at the main page. 

4.
HSMP Application Plan
The “Aits.com.pk” com HSMP department would like to offer you a new service tailored towards those of you who wish to make applications under the UK Highly Skilled Migrant Programme yourselves i.e. without legal representation.

Due to the complexities of the Scheme, and Home Office emphasis on quality and content of your supporting documentation, we are confident that you will benefit greatly from this service. One of our experienced OISC registered consultants will check through an HSMP application that you are about to submit to the Home Office.

Our service includes the following:

· An overview of the HSMP Scheme 

· Verification of your supporting documents as to content, quality and relevance 

· Checking over your HSMP application form and commenting where necessary 

· Providing feedback and advice as to how you could improve your application 

· Honest written assessment of the probable outcome of your application as it stands, giving reasons as to why we feel it will succeed or fail. 

· A definitive personal document checklist 

· The opportunity of a follow up call from one of our consultants to discuss any outstanding issues. 

Please note that this service does not include representing you at the UK Home Office and we take no responsibility for their final decision. If you would like us to do this for you, then we recommend making use of our full representation service.
What do I need to do?

· Pay our application verification fee of Rs.25,000/- (if you are applying from within Pakistan) or GBP 250 (if you are applying from outside Pakistan). 

· When requested to do so, fax or send through mail to us your entire application, including any covering letters. 

We aim to provide the feedback within 24 hours of receipt of documents.

If you have already paid for the document verification service and then decide that you would like to go ahead with our full representation service, we will re-imburse the verification fee (deduct it from the full representation fee).
About Aits.com.pk

Aits.com.pk has achieved internationally-recognised accredited appreciations. Our management systems ensure clients are given a fast and efficient service that is second to none in Pakistan is the internationally recognised standard for the quality management of businesses. It prescribes systematic control of activities to ensure that the needs and expectations of customers are met. 

5.
UK WORK PERMITS

UK Work Permit Guide
The most important thing to understand in UK work permits is that in the UK the employer applies for the work permit and the the work permit is granted for a particular employee. If you are an individual hoping to work in the UK, you cannot apply for a work permit. If you have a work permit for the UK, you can't change jobs without getting a new work permit. 

The following are the most-frequently viewed pages in this section, and may help you find the answers to your questions:

· The difference between a Work Permit and a visa ????

· Do I need to get a UK Work Permit? ????

· Obtaining a UK Work Permit ????

· Alternatives to the Work Permit scheme ????

Work Permits and visas

The procedure for work permit applications is different depending on the situation:

The employee is currently in the UK on a work permit for a different employer:
· A new work permit application will need to be made to Work Permits UK 

· A Further Leave to Remain (IED) application will need to be made at the same time to enable the employee to take up work at the new employer.

The employee is currently in the UK on a work permit for the same employer and needs an extension to do a similar job:
· A work permit extension application will need to be made with Work Permits UK. 

· A Further Leave to Remain (IED) application will need to be made at the same time to enable the employee to take up work at the new employer.

The employee is currently outside the UK and wishes to take up a new job in the UK:
· A new work permit application will need to be made to Work Permits UK 

· Once the work permit is approved, a visa application will need to be made at the British Embassy or Consulate where the employee is resident. The visa is endorsed in the employee's passport.

· Once the visa is approved at a British Embassy or Consulate or a further leave to remain (IED) application is approved from within the UK it gives the employer permission to employ a specific person in a specific job at a specific location.

Who needs a work permit

The following categories of people can take up any lawful employment in the UK and do not need a work permit:

· Nationals of EEA (European Economic Area) countries (the EEA comprises the 25 EU member states - Austria, Belgium, Czech Republic*, Cyprus, Denmark, Estonia*, Finland, France, Germany, Greece, Hungary*, Ireland, Italy, Latvia*, Lithuania*, Luxembourg, Malta, Netherlands, Poland*, Portugal, Slovakia*, Slovenia*, Spain, Sweden, United Kingdom – and also Norway, Liechtenstein, and Iceland) 

· Those with Indefinite Leave To Remain in the UK (Permanent Residence) 

· Those in the UK as the spouse of an EEA national 

· Those in the UK as the spouse of a work permit holder, Training Permit Holder, Sole Representative, Investor, Student, ancestry visa holder 
· Commonwealth citizens with ancestry visas (sometimes called patriality) – these visas are available to Commonwealth citizens with a grandparent born in the UK. They should be applied for by the candidate at the British High Commission in their home country. They are usually issued for a period of four years; after four years in the UK the candidate is generally eligible for permanent residence. 

· Those with pending claims for Asylum in the UK (NB workpermit.com does NOT handle asylum applications) 

· Those in the UK on a visa as the 'partner' of an EEA national, Work Permit holder, Training Permit Holder Sole Representative, Investor, Student, Ancestry visa holder. These visas are issued in cases where the partners are not legally allowed to marry (for example because they are of the same sex, or because one or both of them are married to someone else) and have been co-habiting for at least two years prior to the visa application 

NB Nationals of those countries with a (*) above must apply for a registration certificate under the Worker Registration Scheme within one month of commencing a new job in the UK.

In addition to these categories of people, nationals of European Community Association Agreement countries (Bulgaria and Romania) may come to the UK to set up in business and are exempt from the usual investment requirements. There is a very high refusal rate for this type of visa, however. Go to our guide to freelance work in the UK for EC Association Agreement nationals.

Obtaining a work permit

Work Permit applications are dealt with by Work Permits (UK), part of the Home Office Immigration and Nationality Directorate. Work Permits (UK) can in many cases deal with work permits in one or two weeks. It will take longer to obtain a work permit if you need to advertise the vacancy and have not yet met the advertising requirements for the work permit application. If the job is in a shortage occupation, for example in the healthcare sector or in teaching, then you can apply for the work permit without advertising the vacancy.

If your company is not yet established in the UK, you may be unable to apply for work permits for your employees and should consider the Highly Skilled Migrant Programme. However, if you have started to trade in the UK, you can probably obtain a work permit if:

· The position is suitably senior. 

· You have been unable to find anyone locally, or have no realistic prospect of finding someone. 

· The candidate is suitably experienced. 

· You are deemed to be the 'Ultimate Employer.' 

The question of who is the 'Ultimate Employer' becomes relevant only for service companies, such as Software Houses, who are carrying out work on client projects. If you fall into this category, please contact us for a detailed discussion of your situation.

If the candidate has not been working for one of your related overseas entities, you will usually have to advertise the position in the EEA before making an application to fill it with an Overseas national. For particularly senior positions, and those with shortage skills , the advertising requirement may be waived. The advice below is therefore broken into two sections:

Advertising is not necessary where:

· The position is at board level 'or equivalent', and attracts a salary in excess of £50,000 p.a. or 

· The position is a high level executive one linked to inward investment of over £250,000 in the UK, or 

· The position requires an intra-company transfer, which is for employees being transferred within a corporate group, for example from an overseas parent company to a UK subsidiary. In order to utilise this category, the employee must have spent at least six months in the organisation elsewhere in the world and reasons must be given for needing their skills and experience in the UK organisation. 

· The position requires someone with skills on an official 'Shortage List' . This list includes the following: 

· Some Engineering Type Jobs 

· Health Care Jobs 

· A limited number of other occupations. 

Please note that IT occupations have not been on the shortage list since 2 September 2002.
· For applications that can be made without advertising, the main thing is to show that the candidate is suitably qualified / experienced in order to obtain a work permit. To prove this, you must show that your candidate has:

· a UK degree equivalent qualification, or 

· 3 years senior level experience in a relevant, specialized area, or 

· an HND level occupation which entitles him to do a specific job, or 

· a general HND level qualification and 1 year relevant experience, or 

· 3 years relevant experience at NVQ level 3 or above 

Applications that usually require advertising

Advertising is generally necessary in all cases other than those mentioned in the above section. For such applications you will need to prove two things

1. That the candidate is suitably experienced to hold a full work permit.
In order to do this you will need to show that the candidate has: a UK degree equivalent qualification; or 3 years senior level experience in a relevant, specialized area; or an HND level occupation which entitles him to do a specific job; or a general HND level qualification and 1 year relevant experience; or, finally, an NVQ at level 3 or above.

2. That the vacancy cannot be filled by an EEA worker.
In order to do this you will need to show that you have gone to all reasonable lengths to recruit an EEA resident. This usually includes advertising the post.

If you do need to advertise, it should usually be done in the national press, or in a trade journal. Advertisements on the internet will be acceptable where it can be shown that, for the job in question, the internet is the best way to reach your target audience. In particular, the internet is acknowledged as the most appropriate medium for advertising IT positions.

Once the advertising has been placed, the employer should allow four weeks to gauge the response of the domestic labour market. Advertisements over six months old are considered to be out of date, and will not be considered.

It is occasionally possible to persuade the Work Permits (UK) exceptionally to grant a permit for a position which has not been advertised. However, it is generally unwise to rely on the favorable consideration of such applications.

· To get more information please contact "ESI” at +92-51-280078.
6.
Appeals
Right of Appeal:
From 2nd October 2000 people who are refused a visa to visit close relatives will have the right of appeal. A close relative is defined as: spouse, father, mother, son, daughter, grandfather, grandmother, grandson, granddaughter, brother, sister, uncle, aunt, niece, nephew or first cousin; the father, mother, brother or sister of your spouse; the spouse of their son or daughter; your stepfather, stepmother, stepson, stepdaughter, stepbrother or stepsister; or a person with whom you lived as a member of an unmarried couple for at least two of the three years before the day on which you applied for your visa. 
7.
Student Visa

ESI is proudly representing many renowned educational institutions, colleges & universities in UK & Cyprus & have sent many students abroad for higher studies. We carefully assess the applicant through his educational history, proof of available funds for study, genuineness & intentions of the applicant before proceeding his/her admission & visa application. We also assist the applicant in preparation for interview at the embassy.

People who have secured a place to study on a full-time basis at some form of educational institution may enter the UK as a student. In practice, at least 15 hours a week must be spent in study and the student must be able to meet the cost of the course, maintenance and accommodation without working. However, those on student visas may work 20 hours/week during term time and 40 hours/week during holidays. Normally there are no restrictions on a spouse and children working in the UK, if the student will be studying longer than one year.

Candidates wishing to enter the UK on a student visa should make it clear to any immigration and visa officers that they intend to return 'home' at the end of their studies.

Student visas are normally granted for an initial period of one year, usually determined by the length of the course to be studied.

Medical and dental graduates seeking post-graduate training or further studies can normally gain entry to the UK on a student visa. Those training within the medical profession may also visit the UK to undertake exams as a visitor and having passed these exams can switch to a training visa in country.

Prospective Students :-

Students willing to study in UK must demonstrate following rules:-

Rules :

1. That they have been accepted for a course of study at a bonafide institution of further or higher education. 

2. That they are able and intend to follow a full-time degree at a bonafide institution, or a weekly day time course including attendance at a single institution of at least 15 hours organized day time study of one subject or directly related subjects. 

3. They intend to leave the UK at the end of their studies and do not intend to take employment or engage in business, apart from part time or vacation work undertaken with the consent of the secretary of state for education and employment. 

4. That they are able to meet the cost of the course and their maintenance and accommodation without recourse to public funds. 

Meaning of Rules:

Full time studies: Students will normally need a letter from a college in which they intend to study, confirming that they have been accepted on a particular full-time course. Full time for immigration purpose is defined at least 15 hours organized day time class per week.
Financial Support: Students must show that they have the money to pay their fees and to live in the UK without needing to work and without recourse to public funds. Overseas students may be allowed to work part-time, and any earnings from employment they may obtain will not be taken into consideration by the Home Office in assessing their financial viability although any savings they may have built up through working can be taken into account.
Ability to Follow the Course:  Immigration officers also have to be satisfied that the student's academically able to follow the course. They will check the student's proficiency in English during the interview.
Families of Students:

The rules require spouse of students are
1. They are married to a person admitted to, or allowed to remain in the UK as student. 

2. The couple intends to live together as husband and wife while the student is studying and the marriage is still subsisting. 

3. There will be adequate maintenance and accommodation for them and any dependents without recourse to public funds. 

4. They do not intend to work unless permitted to do so. 

5. They intend to leave the UK at the end of any leave granted. 

The family members will be give same time limit on their stay as the student him or herself and cannot be given any longer period. Spouses will be prohibited from working if they are given leave to enter or remain for less than 12 months.
Welfare Entitlement

The families of students are entitled to state education, National Health Service medical treatment and any other benefit for which they meet the qualifying conditions.
Extensions:

The rules for students extension state that the students must still meet the requirements for leave to enter as student and;
1. They must produce satisfactory evidence of regular attendance or of any course they attended in the past. 

2. Evidence of satisfactory progress on the course, including the taking and passing of any relevant examinations. 

3. They would not if this extension were granted, have spent more than 4 years on course of less than 2 years of duration. 

4. They have not come to the end of a period of a scholarship. 

How to Apply for Extension:

Students who wish to remain in the UK longer than initial time they have been given need to apply to the Home Office for permission, before the time given runs out. As long as the application is made in time, the person applying will still be lawfully in the country while the Home Office considering it.
Settlement:

If student have lived legally in the UK for more than 10 years the Home Office has stated it will consider making an exception to the immigration rules to grant them indefinite leave to remain because of the length of the time they have spent in UK.
Right of Appeal:

Students have the right of appeal, if their course is more than 6 months of duration.
 

Admissions for Students:

ESI is the official representative of renowned colleges and universities of the UK in Pakistan. We can help you in choosing the right course and university and preparing your case for visa application.
For more information and free assessment please contact ESI

.
8.
Other Visa Catagories
Other Visa Categories :
1). Student Visa :

2). Visitor/ Visit Visa :

3). Family Settlement Visa :

4). Business Visa :

5). Sole Representative Visa :

6). Investor Visa :

7). Entrepreneur Visa :

9). Innovator Visa :

4). Working Holiday Maker :

Sole Representative visa –

Introduction

If you are a substantial trading company located outside the UK, and have no current UK presence, you may be able to send a member of staff to the UK on a 'Sole Representative Visa'. These days in many cases it is preferable to come under the HSMP visa category which is both more flexible and easier to obtain than the sole representative visa.

Does my Company Qualify to send a Sole Representative to the UK?
You must be a genuine existing enterprise. If you have been established for less than a year you are unlikely to be considered suitable sponsors under this category.

The sending of a Sole Representative to the UK must be for your benefit, and not for the immigration convenience of the candidate, so the budget allocated to the UK expansion should not be unrealistic in the context of your size, trading activities or profitability.

In general, the commercial logic of the proposed expansion into the UK will be called into question if you are a small concern and the new UK presence will represent a diversification into an area in which you have no existing overseas involvement.

Once you have sent the representative to the UK, the majority of your business should continue to be overseas. If it appears that the sending of the representative to the UK will result in a general move of your operations so that they are based/headquartered in the UK, the application will not be approved.

Who can be sent to the UK as a Sole Representative?
The candidate should be a senior employee recruited outside the United Kingdom. In most cases, he or she will have been employed by you overseas for a significant period of time and be fully familiar with your business and procedures. This may not be the case when the individual has been recruited specifically to fulfil the role but in these circumstances, the applicant will need to demonstrate a background appropriate to the role.

If you are a family concern, the attempt to use a Sole Representative visa to send a junior member of the family to the United Kingdom will attract particularly rigorous scrutiny and will generally not succeed where they are unsuitably qualified or experienced

The Sole Representative visa is not designed for owner-managers or entrepreneurs (if you fall into this category, please click here). The rules prohibit the candidate from owing a majority or a controlling interest in either the Overseas firm, or the proposed new UK entity. In practice the maximum permissible shareholding is not 49% but 30-35%

A Sole Representative will normally be granted an initial visa for two years. Once in the UK the sole representative and their family will usually be entitled to healthcare from the UK's National Health Service.

What about the spouse / children of the Sole Representative?
You may apply for the candidates spouse and children to accompany them as their dependants.

Education

The children of persons entering the UK as sole representatives are entitled to the same free education as British children. The candidate may choose to send their children to a private school if they wish.

Health care

A sole representative and their family here as their dependants are eligible to free health care provided by the National Health Service. They are not required to take out private health insurance.

Work

The spouse of a sole representative is entitled to take up any employment.

How can a UK Sole Representative visa be Extended?
Sole representative visas are usually granted for an initial period of two years.

Once your representative has been in the UK for two years, it is generally possible to extend their stay for a further 3 years. This application will be made while they are in the UK, but will necessitate the temporary surrender of the candidate's passport to the home office while the application is considered.

The extension application will need to be accompanied by

· Proof that the candidate is still required by you as a sole representative. 

· Accounts of the business generated in the first year of UK presence 

· Proof that the applicant has been properly salaried as the person in charge of the subsidiary. 

Towards the end of five years in the UK as your Sole Representative, the candidate may apply for settlement (permanent residence) if s/he is still required by you to continue in his/her role.

What Data and Documents are required to make a UK Sole Representative Visa Application?
Documents

· Your last year's accounts which should show your assets, turnover, and full details of share distribution for the previous year. 

· A letter confirming that you will establish a wholly owned subsidiary or register a branch in the United Kingdom; 

· The candidate's contract of employment (this should include his/her salary); 

· Confirmation that the applicant is fully familiar with your activities and that he/she has full powers to negotiate and take operational decisions about the planned UK entity without reference to you (the overseas parent); 

· A notarised statement from you stating that the applicant will be your sole representative and that you have no other branch, subsidiary, or representative in the United Kingdom; 

· A notarised statement confirming that your operations will remain centered overseas; 

· A notarised statement that the candidate will not engage in business of his or her own nor will he or she represent any other company's interest;; 

· The passport of the candidate. 

Data
· A full description of your activities overseas 

· The candidate's job description and salary 

· A Detailed business plan for the proposed UK office. 

UK Sole Representative Visa FAQs
Q: What happens if I have already incorporated a UK branch / subsidiary?

A: Sole Representative Visas are only available to overseas firms that have no branch, subsidiary, or other representative in the United Kingdom. However, It is permissible to form a UK company in anticipation of such an appointment so long as that UK company exists only as a shell which has not yet started to trade.

Q: Are Sole Representatives allowed to be Shareholders in the Parent Company?

A: A Sole Representative may not be the majority shareholder in the parent company. Further, the view taken is that removing a major share holder is indicative of the centre of operations moving to the United Kingdom. This is not permitted. Shareholdings in excess of 30% in the parent are likely to result in rigorous scrutiny of the application.

Q: Can Sole Representatives Act as Agents?

A: No, the sole representative must be engaged full-time in establishing a commercial presence for the parent company in the United Kingdom. This precludes taking secondary employment or acting on behalf of anyone other than the parent company.

Q: How long will it take to process a Sole Representative Visa Application?

A: If the application is deemed to be simple, it will probably be processed by the Entry Clearance Officer at the Overseas British Consular Post. Where this is the case, an application will usually not take longer than about a week to process.

Where an application is deemed to be complex, or where particularly rigorous scrutiny is called for, it will be referred back to the Home Office in the UK. Such applications will usually take many months to process.

If you would like to apply for Sole Representative Visa, please contact at +92-51-288078.

Working Holidaymaker : 

· Young Commonwealth Citizens aged from 17 to 30 may work for any employer in any type of work for up to two years. EEA Citizens and Swiss Citizens and dependents - They can work for any employer. Spouses and Dependents of most people in a long term or permanent visa category - They can normally work for any employer. 

Visitor/ Visit Visa :
Rules: 
1. Be genuinely seeking entry for not more than six months as visitors. 

2. Intend to leave at the end of their visit. 

3. Not intend to take employment paid or unpaid or to produce goods or provide services. 

4. Not intend to study. 

5. Maintain and accommodate themselves and any other dependents from resources available to them, without working or recourse to public funds, or be maintained and accommodate by relatives or friends. 

6. Be able to meet the costs of their onward or return journey. 

Types of Visit Visa 
A visit visa for the UK can be availed for the following purposes 
1.     Family Visitors 
2.     Business Visitors 
3.     Medical Visitors 
Meaning of Rules: 
1. Family Visitors: Family visitors are those visitors who are going to the UK to meet their UK settled relatives. The purpose of the visit could be any as long as it is related to the UK settled relatives. 
Right of Appeal:
From 2 October 2000 people who are refused a visa to visit close relatives will have the right of appeal. A close relative is defined as: spouse, father, mother, son, daughter, grandfather, grandmother, grandson, granddaughter, brother, sister, uncle, aunt, niece, nephew or first cousin; the father, mother, brother or sister of your spouse; the spouse of their son or daughter; your stepfather, stepmother, stepson, stepdaughter, stepbrother or stepsister; or a person with whom you lived as a member of an unmarried couple for at least two of the three years before the day on which you applied for your visa. 
2. Business Visitors: Business visitors are able to transact business defined as including attending meetings and briefings, fact finding negotiating or making contracts with UK business to buy and sell goods or services. Business visitors must meet all the normal requirements for leave to enter as a visitor. The Entry Clearance Officer must be satisfied that he works abroad and has no intention of transferring his base to the UK even temporarily. He must not receive any salary or fee from a UK source. 

List of Typical Business Visitors: The typical business visitors are; 
· Those who come to attend any meeting and conferences. 

· Those who come to arrange deals, to negotiate or to sign trade agreement etc. 

· Those coming to undertake the fact-finding mission, check details or goods. 

· Those coming to purchase trade goods. 

Duration: Duration of visit visa is only of six months and from October 2000 it has become multiple visa. 
3. Medical Visitors: 

Medical visitors have to show in addition to the normal rules about visitors that 
1. The course of medical treatment is of finite duration and they intend to leave at the end of it. 

2. They can provide the evidence of the medical condition requiring consultation or treatment in the UK, arrangement for private medical treatment, the estimated cost and duration of treatment and of funds available to pay for it. An understanding of intention to pay can also be demanded. 

Important Points: 
1. Work & Business: Visitors are not permitted to work in the UK. This includes voluntary and unpaid work and other activities which would not normally be consider work. 
2. Extension of Visa: There is no provision in the immigration rules for extending a visit beyond six months, except for medical visitors. If they need extension they should apply to Home Office before the expiry of their visa and show good reasons for their change of plan. This application can be granted if the total time for the visit will not be more than six months. 
 For more information and free assessment please contact ESI
FAMILY SETTLEMENT :
If you are individual or family seeking settlement on behalf of your spouse/ parents lawfully established in UK then ESI can help you. The UK laws on immigration and nationality are highly complex for obtaining a UK family visa.

CONTENTS :
1). Marriage Visa.

2). Unmarried Partners.

3). Fiancé/e of an UK Citizen, permanent resident or EU Citizen

Marriage Visa

Spouses of UK citizens or permanent residents (mainly those with indefinite leave to remain) may come to the UK under marriage visa category, and are able to work as soon as a visa is granted. You will need to meet the following marriage visa requirements:

· If you have been together for less than four years you are granted a marriage visa for a probationary period of two years. If you are still married and living together at the end of two years in the UK permanent residence (properly known as indefinite leave to remain) will usually be granted. 

· If you have been together for four years or more outside the UK you will be granted indefinite leave to remain (permanent residence) in the UK without having to live in the UK for two years. 

· The UK citizen or permanent resident must have actually met their non-UK spouse. This is to prevent a situation that occurs sometimes in arranged marriages where the husband and wife have never met. 

· You must intend to live together permanently with your spouse in order to obtain a spouse visa. 

· You must possess sufficient funds to pay you and your spouse's living expenses and those of any dependants without claiming public funds. Public funds cover various benefits paid by the Government if you are currently looking for work, if you are on a low income and if you are in various other situations. 

· Accommodation for the couple, and any dependants, must be suitable and available. 

· Spouses seeking to come to the UK on the basis of marriage to a UK national should apply for entry clearance before entering the UK. 

· If you have a visa valid for six months or less in the UK you cannot change status to a spouse visa. 

· Children of the marriage who are under 18 years old are allowed entry to the UK as dependants, and can make their application at the same time as the main applicant. 

· After a total period of three years in the UK if you meet the residence requirements you may then apply for UK citizenship. 

Unmarried Partners

Unmarried Partners of a British Citizen or of anyone with any type of long term status in the UK.

It has been possible since 1997 for unmarried partners both in a heterosexual and same sex relationship to gain entry to the UK using an unmarried partners visa. Applications for unmarried partner visas tend to be more difficult than those based on marriage as you need to show that you have been together for two years and that it is a permanent relationship. The requirements since April 2003 are as follows:

· You have to show that any previous relationship whether in marriage or as an unmarried couple has ended. 

· You should have been living together for at least two years in a relationship similar to marriage. You will need to provide documentary evidence confirming that you have been living together for this time. 

· If you have been together for less than four years you are granted a visa for a probationary period of two years. If you are still living together at the end of two years in the UK permanent residence (properly known as indefinite leave to remain) will usually be granted. 

· If you have been together for four years or more outside the UK you will be granted indefinite leave to remain (permanent residence) in the UK without having to live in the UK for two years. Again, you will need to provide documentary evidence proving this. 

· You must intend to live together permanently with your partner. 

· You must possess sufficient funds to pay you and your partner's living expenses and those of any dependants without claiming public funds. Public funds cover various benefits paid by the Government if you are currently looking for work, if you are on a low income and if you are in various other situations. 

· Accommodation for the unmarried partners, and any dependants, must be suitable and available. 

· It is a requirement that the overseas unmarried partner has to be 16 years old or over, and the sponsor in the UK has to be at least 18 years old. 

· Children of the unmarried partners who are under 18 years old are allowed entry to the UK as dependants, and can make their application at the same time as the main applicant. 

· After a total period of five years in the UK if you meet the residence requirements you may then apply for UK citizenship. 
Fiancé/e of an UK Citizen, 

permanent resident or EU Citizen

The requirements for immigration to UK as a Fiancé/e’s are very similar to the rules for married couples. You may wish to consider very carefully whether it is best to marry first and then apply for entry as this will avoid the necessity of making a fiance/e application and then a second application to remain as a spouse. However, please note that it is no longer possible for most visitors to change status to a spouse visa. The basic requirements for immigration to UK are as follows:

· Unless you are engaged to an EU Citizen (not British citizen in this situation!) with a five year residence permit you must apply for entry from outside the UK. If you wish to apply from within the UK in other circumstances your application is likely to be refused unless you can show exceptional reasons why the application should be granted. 

· You are granted entry to the UK for a period of six months during which time you must marry your fiancé/e in the UK. If there are exceptional reasons for delaying marriage until after the initial six months an extension to stay in the UK may be granted. 

· You will not be permitted to work in the UK on the fiance/e visa, and you and your fiance/e must show that there will be sufficient funds and accommodation in the UK without requiring public funds before and after the marriage. Public funds cover various benefits paid by the Government if you are currently looking for work, if you are on a low income and if you are in various other situations. 

· You must have met your future spouse. This is to prevent a situation that occurs sometimes in arranged marriages where the future husband and wife have never met. 

· You must intend to live together permanently with your future spouse once you are married. 

· It is a requirement that the overseas fiancé/fiancée has to be 16 years old or over, and the sponsor in the UK has to be at least 18 years old. 

· Children of the overseas fiance/e who are under 18 years old are only allowed entry to the UK as dependants if it can be shown that it would cause serious problems if they are not allowed entry at the same time. Therefore this sort of application will be difficult to make, and in many cases it may be best to wait until after the marriage and then apply for entry of dependents. 

· You should apply for a marriage visa from within the UK when you are married, and will then be eligible to work freely in the UK. 

INVESTOR VISA:
Introduction :  Immigration to UK for Investors

This guide is aimed at people wishing to come to the UK as passive portfolio investors.
If you are an entrepreneur and want to come to the UK to establish and run your own business then please go to our Immigration to UK for Entrepreneurs page.

If you intend to send someone else to the UK to run your business for you, then please go to the UK Sole Representative's Visa Page
Do I qualify to come to the UK as an Investor?
Like most countries, the UK welcomes wealthy individuals. If you have the necessary funds, it is relatively simple to get a visa to come to the UK as an investor. The requirements are:

· You must have at least £1 million in your control to invest in the UK, of which at least £750,000 must be invested in: 

· Unit trusts 

· Private companies 

NOT

· Property investment companies. 

· Off shore companies. 

· Banks or building society accounts 

· The remaining £250,000 may be invested as you wish. 

· You may not take employment beyond managing your investments. 

· You must make the UK your main home, you do not need to spend all your time in the UK, but you should spend at least 50% of your time here. 

What about My Family?
You may apply for your spouse and children to accompany you as your dependants.

Education

Your children entering the UK as your dependants are entitled to the same free education as British children. You may choose to send your children to a private school if you wish.

Health care

You and your family are eligible to free health care provided by the National Health Service. You are not required to take out private health insurance.

Am I able to make the UK my home on a permanent basis?
Your initial visa will be valid for a period of 12 months. It will be based on your demonstrated assets and your stated plans, but no investment need occur before the visa is issued.

Within 3 months of your arrival in the UK you should have transferred the funds to the UK.

At the end of your first 12 months in the UK, you may apply for your visa to be extended for a further 3 years. This application will normally be successful as long as

· You transferred the funds to the UK within 3 months of arrival, 

· Any reduction in the value of your investment in the UK is due solely to fluctuations in share price, 

· The total level of the investment is still in excess of £1 million. 

If, during your first 12 months, the value of you UK portfolio falls below £1 million then your application to extend your visa will be closely scrutinized, and in some circumstances you may not get your extension.

After a total of 4 years in the UK you may apply for indefinite leave to remain (Permanent Residence). A year after being granted indefinite leave to remain you may apply for naturalization as a British citizen.

How do I Apply?
You must apply for this visa from outside the country.

ESI can assist you with all aspects of the application.

You will need to provide documentary evidence that you have the funds at your disposal to transfer and you will need to supply details of the investments you plan to make (workpermit.com can assist you with the drafting and presentation of this plan, although we do not give investment advice)

If you would like to apply, please contact us at +92-51-2880078

Entrepreneur Visa : 

Introduction

The entrepreneur visa category is for people wishing to come to the UK to start a business. You may start any type of business, but you must work full time in the management of the business.

If you intend to be a passive investor investing at least £750,000 (about US $1.35 Million) then please go to the UK investor's Page.

If you intend to send someone else to the UK to run your business for you, then please go to the UK Sole Representative's Page.

This sort of visa application is often called a "Business Status application".

If the investment is considerably greater than the minimum £200,000 the Home Office is likely to be less stringent with the other requirements of the rules and the application may be processed more quickly.

Do I qualify to come to the UK to run my own business?
If you are a national of a country that is not covered by the EC Association Agreement, you will need to show that you will:

· Invest £200,000 in a new UK business. 

· Create full time employment for at least 2 EEA nationals 

· Work solely in the business 

· Have sufficient funds to accommodate and maintain yourself until the business is profitable. 

· Have a controlling interest in the business. 

· Take a share of the business's liabilities 

· Be implementing a business plan that looks to be thorough and viable 

The money to be invested in the UK should be your own and not from any other source (e.g. bank loans). It can be held in the form of cash and share capital and the investment should give you an equal or controlling interest in the business.

EC Association Agreement countries
If you are a national of one of the countries covered by the EC Association Agreement (Bulgaria or Romania), you can gain entry to the UK to start a business without having to fulfill the £200,000 investment requirement or create employment. However you will still need to show that you have a realistic business plan, and sufficient funds to cover living expenses until an income can be derived in the UK. Please go to our Working in the UK under the EC Association Agreement page for further details of this.

What About My Family?
You may apply for your spouse and children to accompany you as your dependants. Your spouse/partner and dependent children may work as long as they have permission to stay in the UK.

Education

Your children entering the UK as your dependants are entitled to the same free education as British children. You may choose to send your children to a private school if you wish.

Health care

You and your family are eligible to free health care provided by the National Health Service. You are not required to take out private health insurance, although you may choose so to do.

Work

Your spouse is entitled to take up any lawful employment.

What about extending my Visa?
You will normally be granted a visa valid for a period of two years. During this time you must usually make the full investment and create the required 2 jobs. At the end of the second year, the visa can be extended by applying to the Home Office. The extension application will need to be accompanied by documentation showing the progress that your business has made; as long as the business looks viable, the investment has been made, and the jobs have been created, then the Home Office will normally grant a three-year extension to your visa. Towards the end of five years stay in the UK you may apply for indefinite leave to remain (Permanent Residence). A year after being granted indefinite leave to remain you may apply for naturalisation as a British citizen.

How do I apply?
The visa application should be made to a British Consulate in the country of your usual residence or the country of your nationality. If it is clear that you have a very strong case (for example, where the sum to be invested is significantly more than £200,000), it may be approved quite quickly by the consular officials. However, if your case requires more careful assessment, it will be referred to the Home Office in the UK. When applications are referred to the Home Office, processing can take many months.

The application should be accompanied by:

· Passports 

· Visa fee

· 2 passport photos for each applicant 

· Business plan which should include: 

· Evidence of the funds to be invested 

· The object of the business 

· A detailed description of employment created. 

· A projected balance sheet, including: 

· The financial outlay 

· Any loan to the company 

· Assets 

· Stock 

· Profit and loss projection 

· Overheads including: 

· Establishment expenses 

· Admin expenses 

· Depreciation 

You may be asked to justify the assumptions made in the business plan for example with market research.

ESI is able to help you with all areas of the application – including, if necessary, the business plan.

If you would like to apply for entrepreneur visa , please contact at +92-51-2880078.

The UK Innovator Scheme :
If you have an excellent business idea and can raise the finance this could be a way for you to gain entry to the UK. However, in many cases it may be preferable to instead come under the Highly Skilled Migrant Programme. Unfortunately, very few people gain enough points to come under the innovator visa.

The innovator scheme is now a permanent scheme since 16 September 2002. It was originally introduced as a two year pilot scheme from 4 September 2000 to 4 September 2002. This category should only be used if you have a business idea that will bring very considerable economic benefits to the UK and is tailored to those in the new industries of information technology and telecommunication sectors, although is open to those from other industries as well.

Content
· Introduction 

· Do I qualify to come to the UK as an Innovator? 

· What do I need to show in my business plan? 

· What evidence do I need to support this? 

· What should my curriculum vitae show? 

· What evidence do I need to support this? 

· What about my family? 

· What about extending my visa? 

· How do I apply? 

Introduction:
This scheme was introduced for the entry of entrepreneurs with an exceptional business idea, but with little capital. Some of the requirements for the scheme are as follows:

· Your business idea must be new and innovative. 

· You must bring exceptional economic benefit to the UK. 

· You must have sufficient funding in place or agreed in principle. 

· You must create employment for at least two people. 

· You must have significant business experience. 

· You must have at least a five percent ownership in the proposed business. 

If you do not meet the requirements of this category, please go to the entrepreneur’s page for details of entry under another category. If you are a citizen of Bulgaria or Romania, you can come under the EC Association Agreement. However, these days coming under the EC Association Agreement is not that straightforward.

Please see our "Visas for Entrepreneurs" page for details of other categories.

Do I qualify to come to the UK as an Innovator?
This category is very different from other UK visa categories as it is based on a points system. The points system covers a number of criteria and is clearly targeting highly innovative businesses creating employment and bringing new skills and technology to the UK. The main features of the points system are to grant points under the following criteria (this is a simplified version):

Section 1: Personal Characteristics - Minimum Score 15

Business Experience:

· Business or Management Experience: Maximum of 15 points 

· Experience in proposed business area: 5 points for one year or more. 

· Work or research experience in the chosen field: Up to 10 points. 

· Experience in the UK or in exporting to the UK: Up to 5 points. 

· Experience in starting up new businesses: Up to 15 points. 

Qualifications and/or relevant references:

· Qualifications: Maximum of 10 points. 

· Relevant Reference: 5 points 

Section 2: Business Plan - Viability - Minimum Score 15

Financial Viability:

· Start up capital available for the business: Up to 15 points. 

· References from experts in area of business: Up to 10 points. 

Commercial and technical viability and management plan:

· Market research or contact with potential Clients: 5 points. 

· Positive commercial reference from expert in relevant field: 5 points 

· Positive technical reference from expert in relevant field: Up to 10 points 

· Details of management team: 5 points 

· Confirmation that you will own at least 5 percent of the proposed business. 

Section 3: Economic Benefit to the UK - Minimum Score 30

Jobs and skills:

· Full-time jobs created in the first twelve months: Up to 25 points. 

· Number of science/technology graduates who will be employed in the business: Up to 15 points. 

Innovation:

· Introduction of new technology, processes or products to the UK or to a specific industry. 25 points 

· Intellectual property rights to be used in the business: 25 points 

· Investment in research and development in the first twelve months: Up to ten points for GBP100K. 

· If the business is primarily internet based: 25 points. 

· If the business will increase the level of e-commerce activity in the UK: 25 points. 

The above is only an outline of the points system, and if you would like us to evaluate your case further please contact ESI @ +92-51-2880078

What do I need to show in my business plan?
· Detail of business proposal 

· Proposals for the establishment of a management team 

· Numbers and skill levels of jobs to be created 

· Innovative aspects of your proposals (e.g. will it introduce a new technology, process or product to the UK or to the sector) 

· How much you will spend on R&D 

· Cash flow forecast 

· Assessment of main sources of risk 

· Description of actual or intended sources of funding and intended financing structure 

· Marketing plan 

· Legal structure of company 

· The business plan must cover at least 18 months 

What evidence do I need to support this?
· Financial references or evidence of available personal or family funding 

· Report from recognized third party on viability of proposals 

· Evidence of market research 

· Evidence of R&D already carried out (if appropriate) 

· Appropriate technical/scientific documentation and reference 

· Commercial reference 

· Copies of correspondence with potential customers, agents and distributors 

What should my curriculum vitae show?
· Details of positions with previous employers, including responsibilities and achievements 

· Previous entrepreneurial experience 

· Experience in relevant market sectors 

· Degree level qualifications (or equivalent) 

· Post-graduate business qualifications 

· Post-graduate or professional qualifications in relevant area 

· R&D experience 

· Membership of relevant innovation network 

What evidence do I need to support this?
· Previous employer references 

· Registered accounts/trading records of own business 

· Copies of professional/academic certificates 

· Evidence of network memberships 

· Research output, e.g. publications, patents 

What about My Family?
You may apply for your spouse and children to accompany you as your dependants.

Education

Your children entering the UK as your dependants are entitled to the same free education as British children. You may choose to send your children to a private school if you wish.

Health care

You and your family are eligible to free health care provided by the National Health Service. You are not required to take out private health insurance.

Work

Your spouse and dependents are entitled to take up any lawful employment.

What about extending my visa?
Your initial visa is granted for a period of up to two years. It will be based on you meeting the requirements of the points system. The business does not need to start until you have entered the UK.

Towards the end of two years in the UK, you may apply for a three year extension. This application should be successful if you meet the following requirements:

You and your dependants have been able to support yourselves during this period without needing public funds. Also, you have not had to take other employment during this time (your dependants are free to take whatever employment they desire).

You have created at least two full-time jobs in the first twelve months of trading.

You can demonstrate at least a five percent ownership in the UK business.

Your business continues to exist, and has sufficient funds to continue trading.

Towards the end of five years in the UK you may apply for indefinite leave to remain (Permanent Residence). A year after being granted indefinite leave to remain you may apply for naturalization as a British citizen.

How do I Apply?
You can apply for the innovator at the relevant British Embassy outside the UK and in some cases an application from within the UK.

You will need to provide documentary evidence showing your qualifications, work experience, funding for the proposed business, etc. ESI can assist you in all aspects of your application. If you are interested in taking this further please contact ESI at +92-51-2880078.

Entering the UK
Once a Work Permit has been granted, it (the original document, not simply a copy) should be sent to you by your employer as you will need it in your possession before you enter the UK. All UK work permit holders staying for longer than six months also need to get a visa (entry clearance) before traveling to the UK.

Only if you are not a 'visa national' and you have a work permit for less than six months can you simply arrive in the UK with your Work Permit and your passport (which should be valid for at least six months from the date of entry). On presenting these documents to the immigration officer at the port of entry, such individuals should be granted entry for the duration of the work permit.

Everyone else holding a UK work permit will need to apply for entry clearance (a visa) at the nearest British Embassy or Consulate in their home country (or country of normal residence) before coming to the UK.
Because candidates on work permits of greater than 6 months duration are able to obtain free medical treatment from the National Health Service, applications for longer than 6 months will often be subject to the candidate passing a medical examination. While visas for under 6 months can sometimes be issued within 24 or 48 hours, it will usually take at least 10 working days to process a visa for more than 6 months.

Documents needed
What Data and Documents do I need to get a UK Work Permit?

The documents necessary will depend on a number of factors, such as whether or not you have applied for other work permits in the past (if your last application was more than 4 years ago, you will be treated as if you have not obtained permits in the past), and weather or not the candidate being transferred within an international group of companies.

Spouses and Dependants
Education

The children of persons entering the UK as work permit holders are entitled to the same free education as British children. The candidate may choose to send their children to a private school if they wish.

Health care

This will depend on the length of the candidate's permit. If a person enters the UK on a work permit for less than six months, neither they nor their families will usually be covered by the National Health Service. They are not required to take out private health insurance, but it is wise to do so.

Where a work permit holder is in the UK on a work permit lasting more than 6 months , they and their family here as their dependants are eligible to free health care provided by the National Health Service.

Work

The spouse of a work permit holder is entitled to take up any lawful employment.

· To get more information please contact "ESI” at +92-51-280078.
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